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Team Overview 

Location 

Chipping Barnet is a multi-layered collection of 

communities that does not reveal its true self at first, or 

second, glance.  In civic and political terms, Barnet (of 

which Chipping Barnet is a part) is a borough on the 

northern edge of Greater London.  

Economically the population covers the socio-economic 

spectrum, from affluent Hadley and Arkley, to the deprived 

Whitings Hill and Dollis Valley Estate.  

 

 

The Parish of Chipping Barnet is situated at the 

extreme southern tip of St Albans Diocese, to the 

point where London diocese parishes exist 

between us and our cathedral. 

Culturally and socially, the church urban fund 

(www.cuf.org.uk) places us 289 out of the 339 

parishes in the diocese, which puts us among the 

most deprived of parishes.  We are ranked around 

8000 out of the 13000 parishes in the UK - a 

“relatively deprived” parish in national terms. The 

Church Urban Fund  identify lone parenthood and 

child poverty as the two key concerns, and, as 

mentioned within the individual church sections, 

we actively support the Chipping Barnet foodbank 

and the Winter Night Shelter scheme (which offers food and a place to sleep  for homeless people 

throughout the winter months). 

The Team Rector has a significant civic role as well as the more usual pastoral activities. As well as 

sitting on the governing body of the two Queen Elizabeth Schools, there are ex-officio posts on the 

trustees of four locally endowed charities. For example, the Hyde Foundation owns the historic 

library building in the centre of the Barnet conservation area and has the disbursement of the rental 

on the property to support the education of young people who live within the boundary of the old 

parish of St John the Baptist and that of our neighbours in Monken Hadley. The Rector’s 

responsibilities also extend to the running of a number of Alms Houses including the Jesus Hospital 

Trust, also within the conservation area. 

A more modern innovation is the Valley Centre, maintained by the ecumenical body, Churches 

Together for Chipping Barnet, as a permanently staffed centre for outreach and support of those 

http://www.cuf.org.uk/
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families living on the Dollis Valley Estate. This blend of faith and civic duties has recently been 

formalised as a Company Limited by Guarantee and the post of rector also carries with it an ex-

officio place on this board. 

Team Structure 

The four church team has worked effectively for many years.  When fully staffed it has a rector 

(based at St John the Baptist), a team vicar (who is responsible for both St Marks and St Peters) and 

a house-for-duty self-supporting  post  (based at St Stephens). It is regarded as a teaching parish and 

we have been delighted to have taken part in the first placement of a number of curates over the 

years. In addition the Team currently has the services of two licensed Readers who are a valuable 

resource and support for the clergy. 

Management of the churches is by separately elected 

churchwardens and District Church Councils (DCC) for each 

church, and each church holds its own Annual District Church 

meetings (ADCM). The Team’s Parochial Church Council (PCC) is 

made up of all churchwardens, clergy and representatives from 

the four DCCs and is the legal body of the Team. It meets four 

times a year to discuss and ratify Team business and holds its own 

Annual Parochial Church Meeting (APCM).   

In their faith and social life the congregations are centred on their 

own churches. However, there is a tradition of a Team turnout for 

each church’s Patronal Festival and other celebrations, as well as 

the round of fairs, fetes and other fund raisers.  It is also a 

frequent pleasure to welcome team clergy members to Choral Evensong at St John the Baptist, as 

the only church that has a service at this time on a Sunday.  

In addition we are very proud of the part our team has played in the development 

of the St Albans Diocesan Anglican Cursillo, which has become a feature of team 

parish life. (Anglican Cursillo is a movement of the church providing a method by 

which Christians are empowered to grow through prayer, study and action and 

enabled to share God’s love with everyone.)  There are currently 13 Cursillistas in the parish, 12 at St 

John the Baptist and 1 at St Stephens, including the current Lay Director of the Diocesan Cursillo. 

There are currently two 4th Day or Group Reunions meeting on a regular basis in the parish and 

Cursillistas from Barnet have regularly acted as staff members on Cursillo weekends held in the 

Diocese.  

The regular Sunday service times, for the Team, are arranged so that, in an emergency, the whole 

may be covered by two clergy, with the exception of the first Sunday of every month (see the table 

of Team services below). This allows for some flexibility for clergy members to be absent from the 

Parish on occasion should the need arise, and also for clergy to easily be able to conduct services, or 

preach, in other churches in the Team. 

Summaries of the typical attendance figures for Sunday services are included in this overview.  
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Financially, each DCC has a treasurer who reports to the Team treasurer either at the PCC or in their 

own finance meetings.  Although the four churches work to be self-supporting as far as is possible,  

each having their own individual accounts, the Team feels a duty of care for its members.  For 

example, Parish Share is not allocated pro-rata but with some understanding of each church’s ability 

to pay – financially better endowed churches subsidising those with  congregations which are less 

able to give. A summary of the Team accounts is also included in this overview. 

All four churches have their own church halls which are used as social accommodation for the 

congregation and a means of fund raising by lettings.  Two of the four halls are in the care of full 

time staff and a third has part-time supervision. 

The Team has a Parish Administrator who works on a part time basis in the Parish Office in Church 

House, next to St John the Baptist. The current post-holder also manages the Bells Hill Burial Ground 

and, on a voluntary basis, is also the PCC treasurer. 

There is a general hospital, with A&E, within the parish boundary.  For some time the chaplaincy at 

the Hospital has been deliberately kept separate from the Team membership, although naturally 

members of the parish are assured of visits and support.  Lay members of the Team have also played 

a major role on the hospital chaplaincy. 
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Team Data 

Regular Sunday Services 

Times St. John the 
Baptist 

St. Mark's St. Peter's St. Stephen's 

8:00 AM Holy Communion-
Book of Common 
Prayer 

  Holy Communion-
Book of Common 
Prayer 

  

9:15 AM   Eucharist     

9:30 AM Parish or Family 
Communion (3rd 
Sunday) 

      

11:00 AM     Parish Eucharist, 
Family Service (1st 
Sunday)  or 
Matins  

  

11:15 AM Family Service 
(1st Sunday) 

    Eucharist (all age 
on 3rd Sunday; 
BCP on 5th 
Sunday) 

5:30 PM   Family Service  
(1st Sunday) 

    

6:30 PM Evensong       

  

Average Congregations at regular services 

 St John the 
Baptist 

St Marks St Peters St Stephens 

Electoral Roll 181 53 52 35 

08:00  7  6  

Eucharist(children) 102 (16) 38 (8) 20 16(2) 

Family Service 
(children) 

40(25) 8(6) 35(20)  

Matins 40  17  

Evensong 49    
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Regular mid-week Services 

Times St. John the Baptist St. Mark's St. Peter's St. Stephen's 

Monday 09:15 Morning Prayer 
17:00 Evening Prayer 

   

Tuesday 09:15 Morning Prayer 
16:00 
Messy Church (4th 
Tuesday) 
17:00 Evening Prayer 

  Holy Communion 
1st Tuesday – 
with Ministry of 
Healing 

Wednesday 09:15 Morning Prayer 
10:30 Communion 
11:00 Ministry of Healing 
16:00 
Contemplative Prayer  
(1st  Wednesday) 17:00 
Evening Prayer 

11:00 
Said Eucharist 

  

Thursday 09:15 Morning Prayer 
17:00 Evening Prayer 

 11:00 
Holy Communion-
Arkley Care Home 
(1st week) 
Midday Prayers 
(2nd week) 
Holy Communion 
(3rd week) 
Healing Service 
(4th week) 

 

Friday 09:15 Morning Prayer 
17:00 Evening Prayer 

   

Saturday 09:15 Morning Prayer    

 

Occasional Offices 

During the 12 
months to 
November 2013 

St John the 
Baptist 

St Mark’s St Peter’s St Stephen’s 

Baptisms 23 5 6 5 

Weddings 12 1 1 0 

Funerals (at 
crematorium) 

6 (10) 2 (9) 3 (3) 5 (26) 
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Finances 

The Parochial Church Council of Chipping Barnet’s Accounts include those of the four District 

Church Councils, the Bells Hill Fund, Bells Hill Burial Ground, the PCC Account, which is a small 

account for the day to day expenses of the Parochial Council, the Magazine Account and the Copy 

Printer Account.  Each churches DCC has its own treasurer who reports to the team.  

Tangible Fixed Assets 

 13 Cedar Lawn Avenue, Barnet, was purchased in 1964 by St John the Baptist DCC. This 

investment represents 100% and is held in the name of St Albans Diocesan Board of Finance. It 

is used as a curate’s house when we have a curate, otherwise it is let out.    

 94 Milton Avenue, Barnet was purchased in 1988 for £130,000.00 of which St John the Baptist 

DCC's investment is £87,820 and the PCC’s investment from the Bells Hill Fund is £42,180.  

These investments represent approximately 67.55% and 32.45% respectively and are held in the 

name of St Albans Diocesan Board of Finance. It is let on a permanent basis to provide income 

for the Team. 

 St Peter's Vicarage, Arkley had an estimated value of £275,000.00 in 1991, of which the PCC 

investment from the Bells Hill fund is £15,000.00 which represents approximately 5.45%.  

Parish Share for 2012 was £122,542 

This is split between the four churches, the percentage being based on the electoral roll figures but 

varied as detailed above (page 4). 

St John the Baptist   59.64%  £73,085 

St Mark’s   17.18%  £21,052 

St Peter’s   16.18%  £19,827 

St Stephen’s      7%  £8,578 

 

 

Income 

 Overall giving in this year reached a total of £125,952 for the four churches and the Income Tax 

recovered on Gift Aid was £19,194 and fundraising totaled £19,800.   

 St John the Baptist receives a grant, from a local trust, towards the salary of the Church Verger 

whose employment enables this church to be kept open, during office hours, on every day 

during the week.   

 The Ravenscroft Charity (Chancel Estate), an historic trust, pays substantial grants on a 

quarterly basis to St John the Baptist and smaller grants to the other three churches on request 

and when funds allow. 

 Income from the church halls proves to be a very good source of income especially in the case 

of St Mark’s.  St Peter’s has increased its hall income considerably this past year.   

Accounts of the four 
churches as at 31st 
December 2012 

St John the  
Baptist 

St Marks St Peters St Stephens 

Total Income  £   212,229.00   £  53,710.00   £   31,719.00   £  35,026.00  

Total Expenditure  £   154,788.00   £  62,359.00   £   37,251.00   £  46,906.00  
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 Church House, the hall complex, next to St John the Baptist is managed by a separate trust (on 

whose board the Rector and Church Wardens of St John the Baptist sit as ex-officio members). 

The accounts for this are held separately from the Team accounts. 

 

Expenditure 

The total Parish Share paid to the Diocese of St Albans was £122,542 and our charitable giving was 

£9,775.  Utility expenses and insurance for the four churches amounted to £33,636 and repairs and 

maintenance totaled £62,867.  Both St Mark’s and St Stephen’s had large maintenance and repair 

expenditure. 

The Finance Committee has met twice in the past year and continues in its support of the PCC.   

Staff 

The PCC employs two staff members.  St John the Baptist has a Church Verger, whose position is full 

time and whose salary is paid by St John the Baptist DCC supplemented by a grant from the Hadley 

Trust.  The Administrator works on a part time basis in the Parish Office and her salary is funded by 

St John the Baptist (60%) and the PCC (40%).  

The Parish Office is run by the Administrator and is open each weekday morning.  All the printing for 

the Team is done here including notice sheets, magazines and service sheets.   A small amount of 

outside work is produced each month. 

Bells Hill Fund The fund was set up in 1989 following the sale of part of the Burial Ground land.  

Grants can be applied for by the churches or for interest free loans to do essential repairs. 

Bells Hill Burial Ground 

The Burial Ground was closed in 2005 and the London Borough of Barnet has responsibility for the 

upkeep of Burial Ground.  The Secretary to the Trustees deals with all enquiries to do with every day 

matters including interments mainly of ashes and some reopening of graves.  
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The Team Churches 

St John the Baptist  

The largest of the Team’s churches, St John the 

Baptist sits at the top of Barnet Hill, a very visible 

presence at the centre of the market town – to the 

point where it is referred to simply as “Barnet 

Church” by London Transport.  Architecturally it is 

recognised as a major work by Butterfield and was a 

favourite of John Betjeman.   

Our worship runs throughout the week with the major 

Sunday Services (Eucharist and Evensong) observing a 

central/broad catholic tradition.  Sunday services and 

special occasions are supported by the large all-male choir. 

We have noticed a steady increase in congregation size 

over the last ten years, especially at the annual services 

during Advent, Lent and Holy Week. Family services too, on 

the first and third Sundays of the month, have increased 

their regular congregation. We still notice that it takes three weeks to be sure of seeing the whole of 

our “regular” congregation members. 

Baptisms, weddings and funerals take place very regularly 

throughout the year.  There is a reserve Sacrament for 

home visits. We are proud of our extensive lay 

involvement in regular services, both in assisting at 

Communion and also in the maintenance of the daily 

offices. 

We are involved in many town functions and outreach – 

being used as rehearsal and performance space for a local 

orchestra, occasional band performances as well as an 

ecumenical singing group and dramatic productions. The 

church is opened for particular civic events: the local Queen Elizabeth school Founders’ day service, 

school and Barnet choral society carol concerts and the Barnet Street Fair. 

Local philanthropy has allowed us to employ a full time 

Church verger during the working week. As well as 

providing a quiet space for those in the town who need it, 

she also provides much 

more pro-active 

outreach in the form of 

midweek soup lunches, 

Friday afternoon teas, 
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toddler group and messy church. It also allows for a very regular programme of visits from schools 

and students from Barnet College as part of their studies. 

We were in the fortunate position last year to take full advantage of a Greater London Grant for the 

refurbishment and opening up of our Church Yard for wider public access and community use, 

further increasing our visibility at the centre of Barnet. 

 

The Rectory 

The three vicarages and one rectory are all owned and 

managed by the Diocese.  

The rectory itself is about 100 yards along Wood St 

from St John the Baptist, at the top of Manor Road, 

from which the first photo on this page was taken. It 

was purpose built, as a rectory, in the early 1990’s 

when the old rectory (about 2/3 mile away) was sold.   

The house itself is concealed from the road behind an 

ancient (and listed) wall.  It has a separate office and 

downstairs toilet directly inside the front door. The 

house has ample accommodation with its three double 

bedrooms and one single, all with fitted wardrobes. The 

house has 

gas central 

heating 

throughout 

and has two 

telephone lines and good broadband access. There is a 

large garage as well as off road parking for several cars. 

It is well placed for access to all parts of the town, the 

rest of the team and to public transport. 

The garden is large and laid mainly to lawn and 

perennial shrubs and trees and is walled on two sides.  The third of the pictures of the house show 

the patio to the rear. One photo show the rectory garden in use during the young families barbecue 

this September, to give an idea of its size and capacity.  

 

 

 

 



12 
 

 

St Peter’s   

Right at crossroads at the centre of the Arkley community is St 

Peter’s Church, a small Victorian building with gothic revival 

additions decorated with the style, sense and smell associated with 

the ‘Betjeman’ romanticism of the “village church.”   

Baptisms are significant events drawing enquiries from both the 

village and those whose families remain in the area. 

Worship at St. Peter’s reflects the wider community with a family 

service at the beginning of the month.  Harvest Thanksgiving and Mothering Sunday are particularly 

popular when the children take an active part, often reading the lessons at services.  Other Sunday 

services reflect a traditional format both in language and dignity, reflecting the “village Church” feel 

and supported by our newly opened Sunday school.  Prayer Book 

Matins is used once a month and the Eucharist is in traditional 

language.  The Church style of the congregation is broadly reflected by 

the term “central Anglican”.  St. Peters-tide is always celebrated with 

special events such as a Flower Festival or concerts which draw 

resources not only from within the Church family but from many of the 

contacts made throughout the village and beyond. 

There is a large nursing home almost opposite to the Church and 

residents welcome the monthly communion which is celebrated there. 

Being within easy distance of the Hertfordshire countryside there are also two mobile-home 

communities in the parish consisting of mostly retired residents many of whom have downsized to 

the area.  There is a golf club, a tennis club, a social club, a village hall with daily children’s nursery, a 

residents association and two very popular pubs serving excellent food. 

St Peters maintains contact with all 700 homes in the village 

by delivering the free parish and community magazine of the 

Arkley Residents Association, as well as the Parish Magazine. 

St Peter’s has several social events each year (men’s social 

and family meals) as well as an increasing number of 

fundraising activities.  We have a monthly fellowship group 

that meets for conversation and study.  The church has taken 

a lead in reviving local community events, such as the hugely 

successful 2013 Arkley Scarecrow Trail. 
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St Mark’s 

St. Mark's District is relatively small but is fairly densely 

populated with approximately 3,300 residents and 

comprises mainly private semi-detached housing from late 

Victorian to pre-war property. Cromer Road Primary School 

lies within our District and there are good links between the 

school and the church.  

Worship at St. Mark's is distinctly 'Anglo Catholic', for which 

we are known and which we cherish. The Parish Eucharist is 

the main service on a Sunday, and is in traditional language on the 

first Sunday of the month.  There is junior church on all Sundays 

except the first when there is a Family service in the afternoon.  We 

have a mid-week service on Wednesdays.  Major festivals are kept 

with as much dignity as possible within the resources available and 

during Lent we have study groups and Stations of the Cross each 

week.  There is a monthly Fellowship Group, which is a time of 

fellowship, study and discussion.  We also have a monthly music 

group ‘Vale Voices’ which meets to practice our Sunday music 

and thus raise the standards of our worship.   

We value the welcoming nature of our Church; we are very 

social and enjoy events such as our Summer and Winter Fetes, 

Harvest Festival social and shared meals. These are very much 

part of our sense of Mission, as is our work housing the local 

homeless night shelter. 

 

St Stephen’s 

St Stephen’s Church was built in 1896 as a mission church. It was 

extensively re-ordered in 1970 and a new striking East Window 

was installed.  The church, which has just had new heating and 

lighting systems installed (thanks to a bequest) has chairs which 

provide a flexible worship space and allows the building to be used 

for other events such as the weekly mothers’ and others group, 

monthly chamber music concerts, and children's fun days.  There is 

wheel chair access to the church and a toilet for the disabled has 

recently been installed (with grant aid). There is a separate Parish 

Room, which is used for smaller meetings and serving 

refreshments.  
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The small congregation is welcoming and friendly, and 

when the weather permits, residents of Cantelowes 

House Residential home for the elderly (one of two 

within the district) are brought down to join us for the 

Sunday morning service.  Considerable support is 

provided for both these homes by ordained and lay 

members, including monthly communion in each. 

It is in this area that is found much evidence to support 

the findings on the Church Urban Fund website, 

especially in terms of the deprivation, temporary housing and lone 

parenting.  Although the local primary school is not a Church School, 

the Vicar enjoys a very positive working relationship with it, both as a 

governor and regular visitor to classes during the working day.   

St Stephen’s has a number of social and fund raising events during the 

year, the highlight of which is the Quiz Evening attended by 

representatives from all the Team Churches.  Fund raising has recently 

been enhanced by the Barnet South Community Association taking out 

a long term rental of the small hall following their having to leave their 

Dollis Valley Estate premises. 
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Mission Action Plans 

St John the Baptist 

Our three priorities for the next five years 

 Improve communication (both within the church building and using new media and the 
website) 

 Improve Christian education and nurture 

 Encourage a more flourishing social life in the church 

Our specific goals for the next year or more are to: 

 Explore issues surrounding appointment of Youth Worker and/or curate 

 Implement the decisions of the recent Music review so as to move on the widening 
participation in the music in the church, particularly with the formation of a new second choir 
for both male and female members.   

 Establish a congregational development programme that lies mid-way between the Lent course 
and Emmaus, neither of which have proved popular. 

 Solve the issues of recording services and using them in worship beyond church (especially CDs 
for the house-bound) and on the developing website. (This ties in with the need to extend and 
improve communication, maintenance and development following the recent departure of our 
curate.) 

 Extend the social aspects of church life, for volunteer groups and the use of the church as a 
daily place of meeting and fellowship 

 

St Mark’s 

We aim to be an open, thriving and growing church, serving the community of Barnet Vale. 

 

Our three key priorities for the next five years. 

 To have the church open more and accessible to the community.   

 To invite and encourage more people to share in our worship and fellowship.   

 To develop our family / children's work and worship. 

Our five key SMART goals for the next year or more. 

 To launch and develop a family service.  

 To launch and develop a lunch club. 

 To design and launch a church welcome leaflet.  

 To purchase and optimise the use of an A-board. 

 To look at ways to improve and optimise the usability of our premises 

St Peter’s 

As the village changes its identity and becomes much more “multi-cultural” the vision for the Church 

must reflect this.  Although maybe, from the outside looking in, the worshipping community is not 

large, it is welcoming and friendly extending the face of the Church to all who cross its threshold. 

Our vision is to be true to the heritage we have been given for over 170 years and offer the Church 

to all who seek us whether it be for regular worship or significant occasions in life.  We present the 
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gospel of Christ in a changing world and, by surrounding ourselves with tradition and reason, aim to 

be the Church in this place, for ourselves, the village and the generations that are to come. 

 

St Stephen’s 

Our mission is to provide a welcoming, and safe environment for the people of our community. 

Our aim is to make worship and prayer accessible to everyone regardless of age, gender, race or 

social status. 

Our vision is actively to participate in spreading the love of Christ to everyone at their own point of 

need.   

For 2013 

 A Parish retreat 

 Renovation of the heating and lighting 

 A review of the quinquennial report 

 Establish a Mothers’ and others group 

 Increase links with the local community by letting out the unused small hall to the Barnet South 

Community Association 

 Replacement of the Perspex on the East window  

For 2014 

 New ways of worship and service 

 Developing children’s work 

 For 2015 

 An increase in younger membership of the congregation 

 A 50% increase of the numbers attending services   
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The Team Future 

Our Identified Need 

Some statistics: 

 Population:  22300  

 Electoral roll             180 St John the Baptist 

            53 St Mark’s 

            52 St Peter’s 

            35 St Stephen’s 

 Children in poverty      26%  (compare neighbours: 1% Totteridge, 20% Borehamwood) 

 Pensioners in poverty  13%  

 Working age poverty    12% 

 Lone parents                  25% (compare 4% Totteridge, 23% Borehamwood) 

 Ethnic diversity             25% 

Although Barnet has pockets of considerable wealth the above statistics show that this is far from 

the norm – especially when compared with neighbouring parishes that are known as wealthy or 

poor. Densely populated areas in the parish are places of great deprivation, especially in the St. 

Stephen’s and Dollis Valley districts. 

Clergy are needed to sustain the Eucharistic worship in our four churches.: 

 St John the Baptist has a 8 am Holy Communion, 9.30am Sung Parish Communion, 11.15 am 
Family Service (or Baptism Service), frequently 3.30pm Baptism and weekly 6.30pm Choral 
Evensong and daily services throughout the week. 

 St Mark’s has a distinctive tradition focusing on the Sunday Solemn High Mass, but when it 
joined the Team it lost the daily Mass and 8 am Low Mass thus it is currently functioning on 
minimal services though the congregation is at a 30 year high. 

 St. Peter’s has a devoted 8 am Holy Communion congregation and alternating Eucharistic and 

non-Eucharistic worship at 11 am with a very large young congregation on the first Sunday of the 

month at the Family Service. 

 St. Stephen’s has a Parish Communion at 11.15 am – thus three clergy are needed to staff the 

reduced Sunday programme, let alone the weekday Services in the four churches. 

Finances 

 St John the Baptist currently pays a common share of £74,000, well above the average, but this 

reflects both its status as the ‘big church’ in the area, and its commitment to support the work of 

poorer churches. 

Civic and Social 

 Each of the churches has growing links with the local state schools, which comes with a resident 

priest. e.g. St Stephen’s Vicar is a governor of nearby Whitings Hill School. 
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 Traditionally the Rector at St John the Baptist’s participates in several schools hosting special 

services as well as serving on the major local charities (currently over 100 alms-houses and a 

residential home, etc.). 

 The clergy are involved in the Valley Centre, an ecumenical project, based on our large Urban 

Priority Area (UPA) estate which reflects a successful form of mission not seen on our diocesan 

statistics. 

 We have a major London Hospital (Barnet General) in the parish which is currently expanding 

and facing the prospect of further cuts in the chaplaincy. 

 On the other side of the road from St. John the Baptist’s is North London’s largest college of 

further education with over 16,000 students and no chaplaincy provision.  

 We are currently seeking to develop our youth work catering for the increasing number of young 

families and teenagers in our congregations. 

Thus we believe the current staffing of two stipendiary clergy and a self-supporting priest is an 

absolute minimum staff to sustain and continue to grow the ministry and outreach of the four 

churches in their varied districts.  

It also makes the parish a most attractive training parish for deacons.  

Team Key Development Areas 

A New Church of England School on the land behind St Peter’s, Arkley 

For some time there was a school to the rear of the Church at Arkley which was finally closed in the 

1940’s.  (It now serves as the church hall and has been refurbished to serve both the Church and 

those who wish to hire it).  A major part of the Team vision is to explore the possibility of opening a 

Church of England Free school on or near this site, as there is a large area of Glebe land adjoining the 

church which has been unused for a long time.  

We are aware of the immediate need for primary school places in the Borough (and the Deanery 

towards Borehamwood) and have made initial approaches to both the Diocese and the Local 

Authority.  Both the Diocese and Local Authority are most supportive of the idea, once the transfer 

of the Glebe lands to the Diocesan Education Board has been achieved.  

We look forward to creating a new Church of England Primary School that will meet 21st Century 

needs while promoting the traditional church educational philosophy of education-for-all.  At the 

time of writing, a management committee is nearing its first formal meeting, as the variety of 

experts required for the initial planning have been identified and recruited. 

Barnet College  

As mentioned elsewhere, Barnet College, recently rebuilt and re-opened next to St John the Baptist 

Church is among the largest FE colleges in the capital, and yet it currently has no formal chaplaincy. 

this area of outreach is one that the church and team have not yet explored, although one of our 

recent Cursillistas is a tutor at the college and has just started to address the idea. 
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We are looking for a Team Rector who will: 

 Retain and deepen our faith and prayer life within our social and civic living 

 Extend our outreach and involvement as a key influence in the work of the local 

community 

 Strengthen the team as a working group while promoting the individual values and 

unique contribution of each member church 

 Build upon the many worthwhile initiatives that are already under way 

 Show us new ways to work and worship, so as to further extend our outreach and 

congregations, while retaining the support of our faithful existing population  

 Continue to develop and extend the child and youth church population together with 

the education of our town’s children. 

 

In return we will: 

 Provide a supportive and friendly environment in which to live and work 

 Encourage and support the personal and spiritual development of our Rector 

 Continue in our increasing lay involvement with worship in the Parish and the Team 

 Work to improve our skills at throwing a party 

 


